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Outgoing Curator’s
Opening Remark

Hala
Al-Khalifa
“The one thing that matters is the effort. It continues, whereas the end to be
attained is but an illusion of the climber, as he fares on and on from crest to
crest; and once the goal is reached it has no meaning.”
~Antoine de Saint-Exupéry

We have now completed three years since we first formed the
Manama hub, developed our three year strategy and initiated
projects in partnership with members of our community.
Looking back, I realize that our once overly idealistic ambitions
and goals as set forth in our strategy were actually a lot more
difficult to achieve than we anticipated. Not only because each
and every shaper had their own working hours and full time
jobs to consider but also because making an actual impact
takes time, effort and dedication.
Many of our goals have been reached, however in trying so hard
to achieve an impact within our communities we have come to
find that we have lost sight in our own personal development.
We became overly captivated in making a difference in our
communities, in projects, deadlines and meetings that we lost
sight of the leadership potential of shapers. Moving forward
I hope that we can fully engage shapers to their greatest
potential in areas that play to their interests and strengths and
not simply because the task ‘had to be done’.
We have learned a lot from the past three years, for instance
we realize now that projects tend to take a lot longer to
accomplish than what we might have first set forth in terms of
the project timeline and deadlines. Setbacks often occur, many
that were out of our hands and that we could not have planned
for… Whether it was due to factors concerning our partnering
organizations or personal circumstances of shapers, some
things cannot be accounted for and it is a lot more reasonable
to have smaller, attainable goals with a larger impact than large
goals that are ultimately hard to reach.

Furthermore, we are also looking into shifting the way
we operate as a hub. Previously we had shapers taking
on larger roles and responsibilities than others, which
often lead to shaper burn out and an unequal distribution
of responsibilities. We are trying to have a more linear
form of leadership, where each shaper would be given
the opportunity to play an equal role in matters not only
concerning the projects we initiate but also the way we
operate as hub – whether in terms of recruitment, PR or
financing.
Finally, I would like to take this opportunity to thank each and
every shaper for their relentless dedication, commitment
and drive. We have certainly come a long way in these past
three years and I hope that we can achieve a lot more in the
years to come! It has been an honor serving as the Hub’s
curator for the past year and deputy the year before that.
I wish the ongoing curator Shaheen Shaheen all the best
in his upcoming leadership role, I have no doubts that we
will soar to even greater heights under his leadership and
determination.
“The world needs dreamers and the world needs doers.
But above all, the world needs dreamers who do.”
~Sarah Ban Breathnach
Best,
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Incoming Curator’s
Going Forward

Shaheen

S. Shaheen
“You can’t connect the dots looking forward; you can only connect them
looking backwards. So, you have to trust that the dots will somehow connect
in your future”
~ Steve Jobs

Ever since I joined the Manama hub almost three years ago, I
was intrigued by the pool of talent and exceptional characters
that have been responsible for setting up the hub. Living
abroad for most of my youth, the Global Shapers Community
(GSC) gave me the platform to pursue my passion in creating
a positive impact within my community. With almost three
years of unique experiences at the Manama Hub, I can proudly
confirm that the Manama hub has achieved milestones that
were far beyond my expectations.
Within the past year in particular, we hosted a Roundtable
under the Patronage of HRH Prince Charles and HE Sheikh
Khalid bin Ahmed Al Khalifa, the Minister of Foreign Affairs of
the Kingdom of Bahrain and successfully concluded the pilot
project for our business mentorship program and are well
underway to run it for the second year- a pillar of “Khibra”. The
Manama Hub also was recognized as an affiliate in the Global
Shapers Annual Survey, while also having a record number of
Manama Shapers who attended numerous World Economic
Forum (WEF) events around the world and finally, a Manama
hub shaper elected to the Advisory Council of the GSC.
We have also been successful in bringing together a welldiversified group, enabling us to see things from new
perspectives, leading us to overcome new challenges and craft
creative initiatives.
As an incoming curator, I am excited to continue building on
the momentum, raising our goals and challenging ourselves
even further. Moreover, as a hub we aim to ensure that the

positive spillover effect of the Fourth Industrial Revolution
(4IR) is inclusive across all ages and stakeholders within
our community.
My involvement with the GSC has been invaluable to my
personal and professional development. Precisely, the
privilege to attend one of the biggest WEF events this
year and was indeed astonished by the amount of talent,
passion, and drive that the shapers from all across the
world have demonstrated. It also gave me the opportunity
and platform to share my thoughts with leaders on how to
tackle the biggest challenges the world is facing today.
Last but not least, I would like to thank the Manama hub for
putting their trust in me to lead the hub for the coming year.
This great responsibility and opportunity will allow me to
design and craft more initiatives that will prove beneficial for
our community. Furthermore, we kicked off our handover by
revising our hub strategy and re-tuned it for the upcoming
three years. I am also looking forward to collaborating with
curators from across the world to learn and teach the best
practices and to further improve the state of the world. I
would also like to thank Hala aka “Wonder Woman” for her
tremendous effort not only as the outgoing curator, but for
her continuous commitment and passion in growing the
hub since its inception.
Best,
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Overview

The Global Shapers Community is a network of
more than 378 Hubs globally, developed and led
by young leaders between 20 and 30 years old
who want to develop their leadership and make a
contribution to their communities.

The first long term Manama Hub project ‘Khibra’,
was officially adopted by our Bahraini SemiGovernment partner, Tamkeen. Khibra aims to bring
nation wide mentoring, coaching and internship
opportunities to individuals across Bahrain.

Local Hubs are committed to local impact and
are designed to be local in focus, activity and
governance, but interact and collaborate across
borders on global or regional projects, to gain
insight and impact the global dimension.

We have also been collaborating on a series of
Mini-projects, including; A program to transform
NGO’s into Social Businesses, in collaboration with
our Hub partner the Bahrain Development Bank; a
research project on school dropouts in collaboration
with Injaz Bahrain; and Bahrain Green Ramadan
Guide in collaboration with the Arab Youth Climate
Movement Bahrain (www.climatefaithbh.org)

The Manama Hub was founded in 2014 with the
objective of developing young Bahraini leaders
between the ages of 20 and 30 years capable of
impacting socio-economic development in Bahrain.
The Manama Hub also has access to a council of
mentors comprising key leaders in the Bahraini
community. In addition, the Manama Hub will
ensure collaboration with strategic partners when
implementing projects.
During 2015-2016, the Manama Hub’s main activities
consisted of onboarding, as well as developing the
Hub’s three-year strategy, vision, mission, project
selection process, and communications plan.

After a year in operation and establishing our Hub’s
three-year strategy, we held a formal public launch
of the Manama Hub, which was well attended by
YGL’s, CEO’s, directors and community leaders
in Bahrain. This coincided with the launch of our
Manama Hub website (www.manamahub.org)
During the course of the year, the shapers
also engaged in team building activities, social
engagements, leadership development activities,
as well engaging with the wider Forum community
during events such as the Annual Curators Meeting,
Shape MENA, Shape Africa, Middle East World
Economic Forum, as well as YGL related events.
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Founding Curator
Ali Adnan Ibrahim
First Vice President,
World Economic Forum Young
Global Leader
Al Baraka Banking Group

Dr. Ali Adnan Ibrahim is a World Economic
Forum Young Global Leader and Global Head
of Sustainability and Social Responsibility at
the Al Baraka Banking Group in Bahrain, the
world’s largest Islamic banking network. He
leads Social Credits Initiative, which is a formal
initiative of the Forum of Young Global Leaders
and it seeks to incentivize private investments for
sustainable development and inclusive growth.
Ibrahim is Chair of Sustainable Development
Committee of the Bahrain Association of Banks

that examines and explore various ways in
which the banking sector can contribute to the
continued sustainable development of Bahrain.
Ibrahim has published internationally and his
areas of interest and expertise include marketbased strategies for financial inclusion and
enterprise development, impact and blended
finance, digital and sustainable finance, Islamic
finance, the intersection of impact and faith,
microfinance, foreign direct investments, and
financial regulation.
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Founding Mentors

Sheikh Mohammed Bin Isa Al Khalifa

Political and Economic Advisor to HRH the
Crown Prince and Chairman of Tamkeen
Organization: Crown Prince’s Court,
Tamkeen, Bahrain Development Bank,
Bahrain Polytechnic

Kamal bin Ahmed

Minister of Transportation and
Telecommunications
Organization: Ministry of Transportation

Talal Al Zain
CEO

Organization: ADCORP
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Process of Establishing
the Manama Hub
Strategy Workshops

Between May-September 2014, the Manama held a series of workshops in order to define the Hubs 3 year
strategy, vision, mission, values, , governance, on-boarding focus, and project selection process.

1) Manama Hub Ideals, Vision, Mission and Strategy Workshops
In order to define the activities of the Hub, what we would focus our energy towards as a collective mission
and vison, as well as the stragey needed to achieve it, the Hub held 3 workshops focusing on answering the
following questions:
How will the
Manama Hub
contribute to
the direction
we have envisioned?

What message
do we want the
Hub to convey?

Where should we
focus our efforts?

What impact and
results do we
want to achieve?

Who are we
targeting?

How will we
convey that
message?

What kind of
partnerships,
alliances and
collaborations
will we be part
of?

What distinctive
characteristics
qualities would
the Hub
possess?

Founding Mentors

2) Manama Hub Priority Issues Workshops
Based on the initial research that included local reports on socio-economic issues Bahrain, as well as reports
such the Forum Global Risks Report, we compiled over 50 potential social issues that the Hub could potentially
focus on.
If I were to ask each person what social issue you think is the most pressing, it’s a relatively subjective
question. Many of us might say education because it has such an influence on many factors including labour,
economic development, socio-political stability etc. Others might say environment because no human
development can withstand the devastating the current pathway of climate change. Ultimately, we identified
9 criteria to determine how pressing an issue, including :
-

Percentage of population affected by the issue

-

Level of public discontent over the issue

-

Extent it affects environmental sustainability,

-

Public resource consumption

-

Urgency of the issue

-

Extent it affects social development, economic

-

Influence over other issues

development and political stability

8

Process of Establishing
the Manama Hub
Strategy Workshops

All these criteria were put to the Manama Hub Shapers for each of the social issues, and the score tabulated.
We also asked Shapers how easy they thought it would be for us to address these issues through a social
business model.
Based on the inputs, the Shapers identified 14 pressing socio-economic issues that could be addressed by
the Manama Hub: 1. Housing
2. Civic Engagement (Includes social entrepreneurship, volunteering, social engagement )
3. Labor & (Un)Employment (Includes market imbalances, financial planning, private sector development,
economic disparity)
4. Disabilities
5. Education (Includes sex education)
6. Social Cohesion (Includes Social integration, conflict resolution)
7. Governance (Includes Good governance, transparency, accountability, corruption)
8. Elderly
9. Women’s Empowerment ( Includes Gender inequality)
10. Environment (Include Climate Change adaptation, waste management, agriculture)
11. Youth (Includes Children)
12. Health (Rising rates of chronic disease)
13. Innovation (Includes R&D, Tech)
14. Poverty (Includes Inequality)

These were the results of the study, mapped out on a social issues matrix; comparing how pressing a social
issue was considered versus it’s “relative” ease of being addressed.

9

Process of Establishing
the Manama Hub
Strategy Workshops

Based on the these inputs, it was decided
that the current socio-economic issues
that will be addressed by the Manama
Hub are:

3.25

i) Education

3.05

ii) Environment

2.95

Social Issues Matrix and Difﬁculty of Addressing
3.3

3.2

Environment

Civic Engagement

3.15

Labor, Economy and
Unemployment
Education

3.1

Youth and Children

3
Governance
Disabilities

2.95

iii) Labor, Economy and Unemployment

Gender / Women’s
Empowerment

Housing

2.85

Social Cohesion

2.8

iv) Social Cohesion

Health

2.75
0
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Social Issue Importance to Manama Hub Members
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Centre of Gravity Issue:
Education is considered as the issue with the most impact and influence over other socio-economic issues,
and deemed the most interconnected to all issues by the current group of the Manama Shapers.

3)
Manama
Workshops

Hub

Values

Similar to the prioritization workshops,
we held a values workshop and
allowed each to share what they held
as their core values. Identifying your
core values is an integral part of being
an ethical leader.
We asked shapers to review a list of
over 50 values that we gave them on
a handout as a guide; then to narrow
their personal set of values to six; then
cross off the less important values and
circle the more important values.

Intention
Ubuntu
Wisdom
Freedom
Achievement
Commitment
Courage
Gratitude
Success
Friendship

Frequency

Truth
Fairness
Empathy
Integrity
Love
Altruism
Authenticity
Family
Happiness
0

1

2

3

4

5

6

The group results of that exercise in terms of the most important
‘values’ for the Shapers
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Process of Establishing
the Manama Hub
Strategy Workshops

Each person was then asked to reflect and share with the group:
▪

How did you choose your core values?

▪

What do your core values mean to you?

▪

How do you express your core values?

▪

How can you make your core values a more

▪

present part of your daily life?

Based on these discussions, we came to a consensus over what the shared core values of the Manama
Shapers were, and how we would like to reflect them in the work we do with the Manama Hub.

Fairness

Integrity

Altruism

Community

Empathy

Love

Professionalism

Wellbeing
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Manama Hub Vision,
Mission & Values
Manama Hub Ideals

We envision Bahrain:
• To continue to reflect a multi-cultural, multi-ethnic society dedicated to the well-being of its members,
which continue to participate in the prosperity of Bahrain.
• To be a catalyst for change within the wider global community, a nation with a diverse economy and a
socially cohesive community that is in harmony with our natural environment.
We believe that by nurturing members of our community, we can channel their potential as human beings
into solving social issues, and into driving socio-economic development that can ultimately lead the nation
to further prosperity.

Vision
Driven by Our Ideals, the Manama Hub aims to contribute holistically to the ongoing social and economic
development of Bahrain through cross-disciplinary and multi-stakeholder means, and by promoting
innovation, entrepreneurship, sustainability and youth engagement.

Mission
Global Shapers Community Mission
With its motto: Shape Your Future – integrating the personal, the community and the global dimension – the
Global Shapers Community enables youth to be a voice for the future in local, regional and global thought
processes and a catalyst of entrepreneurship in the global public interest.
Manama Hub Mission
The Manama Hub will have impact by the creation and delivery of economically, financially, and
environmentally sustainable projects, involvement and collaboration of all segments of society, and
contribute to channeling the potential of citizens and the private sector towards addressing societal issues.
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Manama Hub Vision,
Mission & Values
Manama Hub Ideals

Values
1. Altruism - We are committed to work together to effectively service the wider community, ensuring that
we infuse a message of hope and empowerment into all the programs that we offer.
2. Community - We realize that we cannot accomplish all we care about on our own. Thus, we are committed
to work with our community and forge partnerships and collaborations to encourage holistic thinking in
our actions.
3. Fairness - We exercise impartiality, objectivity, equality and inclusiveness in all our actions including
project development, recruitment and staffing.
4. Integrity - We act consistently with honesty, authenticity and transparency and we are accountable for
the highest standards of behavior.
5. Love - We think, speak, and act with Love. We recognize that Love is the unifying principle of humanity.
We ask, what in our community needs Love?
6. Empathy - We exercise compassion and act as responsible advocates through Soul, Heart, and Mind to
serve the public interest.
7. Professionalism - We constantly challenge ourselves to the highest levels of learning and performance
to achieve greater impact.
8. Wellbeing - We value the social, emotional and spiritual wellbeing of our hub members and those who
are affected by our actions.
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Hub Project
Selection Criteria

Hub projects are selected according to the following criteria, which is voted on by all Manama Shapers.

Prioritization Assessment Tool
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Hub Project
Community
Engagement

The Manama Hub Shapers participated in a unique program, “Molhem”, offering youth career training through
a series of workshops. The program is organized by Tamkeen, in partnership with the General Organisation
for Youth and Sports (GOYS), and is part of Bahrain’s Youth City 2030. During the Exhibition, students
participating in the program presented their projects that covered the various sectors that are vital to Bahrain’s
economy. Two of our shapers, Dana Abdulla and Hashem Almusawi, took part in the manufacturing sector
discussions, providing guidance and advice to the participating students.

As part of the Manama Hubs “Meet
the Leaders” sessions, the Manama
Shapers met with former UK Minister,
Mr. Shahid Malik – Britain’s first elected
Muslim minister in the western world.

The Manama Hub Shapers went on a biking tour around
our beautiful island, Bahrain, organized by Global
Wheels. The tour started off at the Royal Camel Farm,
then to a hidden beach. Following that, the shapers
enjoyed a picnic at the Jasra Handcraft Center, visited
an organic farm, and ended the tour at Al Jasra Port.
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Blood4all

Blood4All is a global initiative with the goal of
holding multiple simultaneous blood drives in
an effort to ignite a campaign to normalize and
promote regular blood donations in communities
around the world.
The Manama Hub, along with other Global
Shapers and Hubs across the world, held a
blood drive during the week of 5-11 December
2016. Using social media and a coordinated
global campaign, the Manama Hub was able
to raise awareness about the importance of
voluntary blood donations.
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Hub Project
Forum
Engagement

1
The Manama Hub played an important
role in the World Economic Forum Global
Shapers Annual Survey 2017. Through an
extensive outreach plan, the Manama Hub
was able mobilize and reach out to over 200
participates.
As such, we were one of 18 Global Shapers
Hubs worldwide to receive recognition as
Survey Affiliates.

2
Five Manama Shapers participated in the World
Economic Forum on the Middle East and North Africa
held at the Dead Sea in Jordan. Tariq Al-Olaimy
was a panel speaker in the “Our Millennial World”
session, where Global Shapers and world leaders
discussed new solutions for society, the economy
and conflict resolution.
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Hub Project
Forum
Engagement

3
Two Manama Shapers participated
in the 17th Annual Meeting of New
Champions held in Dalian.

4
The Manama Shapers participated in the World
Government Summit 2017 in Dubai. As part of
the Summit, our Shapers joined an inspiring lunch
gathering with Professor Schwab, World Economic
Forum Young Global Leaders, and Global Shapers
across Europe, Asia, and the MENA region.

5
The Manama Shapers participated in the MiSK
Global Forum 2017, held in Riyadh.

6
The Manama Shapers attended the Annual Curators
Meeting 2017 in Geneva
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Hub Project
Forum
Engagement

7
The Manama Hub organized a fun evening with
Christoph von Toggenburg, a Global Leadership
Fellow at World Economic Forum and Senior
Manager for Europe, Middle East and Africa,
Schwab Foundation at the World Economic
Forum. The evening provided a great opportunity
to discuss the Hub’s current activities, challenges
and opportunities.

8
The Manama Hub hosted a Ghabga Night during
the holy month of Ramadhan, we were happy
to have the Khobar Hub visit us in Bahrain for a
night of fun games.

9
As part of the Manama Hub’s efforts to build and
strengthen the bonds between the Global Shapers
Community, Manama Shapers often connect with
other shapers across the world during personal
travel.
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Gulf Insider

The Manama Hub continued its partnership with Gulf
Insider to feature monthly interviews with our shapers.
(To read the interviews, click on the hyperlink images)
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for the prevention and management of
diabetes and its related issues.
Our new Diabetes.bh project aims to
create a fully immersive Virtual Reality
(VR) Education experience to help
educate students, patients and parents
on the prevention and management of
diabetes. The ability to truly experience
something as if it was real makes VR
an unparalleled resource for education,
particularly on issues of health where it
is often difficult to engage the general
public, and young people in particular

ManaMa ShaperS
Interview with Tariq Al Olaimy,
Co Founder of 3BL Associates.

W

hat does your role as a
sustainable
development
leader entail?
I am a co-founder of 3BL
Associates, which is a people + planet
strategy consultancy and Think-doTank that was established to reimagine
a more sustainable and regenerative
Middle East.
We recognize that in a world of
complexity, crosscutting issues like
peace, health and climate change
cannot be solved in silo. We work at the
intersection of issues through a systems
thinking, values based approach. As
a hybrid social enterprise, we have
two arms; Our consultancy is marketdriving through providing social impact
and sustainability consultancy services
to companies, government, and civil
society; Our think-do-tank is marketcreating through incubating and spinning
off our own socially entrepreneurial
ventures and innovations that address
sustainable development issues, as well
as contributing thought leadership.

ManaMa ShaperS

Interview with Shaheen Shaheen - Portfolio Manager, Central Bank of Bahrain

26

W

hat does your role as
Portfolio Manager at the
Central Bank of Bahrain
entail?

As part of the
portfolio management team, I look
over the foreign reserve at the Central
Bank of Bahrain. My role consists of
managing liquidity, capital preservation
and generating steady returns over the
medium to long-term. I also conduct
macroeconomic
research,
seeking
investment opportunities in various
asset classes: mainly fixed income, in
the global and regional markets.

What does being a Series 7 and Series
79 holder contribute to your professional
career?
Professional qualification act as
enablers for your career progression. It
also enhances your technical ability to
make calculated decisions. The Series
7 and Series 79, which are exams given
by the General Securities Representative
(GSRE) and Financial Industry Regulatory
Authority (FINRA), have equipped me
with the necessary tools to make proper
investment decisions and further build
my credibility in the field.
However, I believe that in one’s career

an individual must always work on
developing not only their technical ability
but also their team work and leadership
skills. Therefore I am constantly looking
for opportunities to develop both my
technical and interpersonal skills.

I believe that in one’s
career an individual
must always work on
developing not only
their technical ability
but also their team
work and leadership
skills.
It must be exciting to be a Fellow at the
First Deputy Prime Minister’s office. Can
you tell us more about what you do there?
I have had the honor and privilege to
be 1 of the 14 trainees selected from a
pool of more than 700 applicants from

the public sector as a fellow at the First
Deputy Prime Minister’s office. My main
task is research, which I do in various
fields such as Economics and Politics.
I also conduct policy analysis and
proposals on a national level. Moreover, I
have had the opportunity to interact with
the kingdom’s key decision makers at the
highest level of government. In addition,
I have recently completed a Leadership
and Negotiation training course which
was taught by leading professors from
the Kennedy School of Government at
Harvard University. This for me is the
highlight of my fellowship and a high
point in my career.

You have won awards for your work
in Diabetes.bh, can you tell us more
about this project?
www.Diabetes.bh is the first online
education platform for diabetes in
Bahrain. The platform serves to assist
towards Education in the prevention and
management of diabetes and its related
issues, to provide a support network to
the diabetes community of Bahrain, and
create a freely accessible online platform
to support national and local initiatives

One thing you learn from being
involved in various things or wearing
different hats is time management.
Throughout my career I learned that to
ensure a work life balance it is important
to know when to switch off and look for
things you personally enjoy. In my free
time I enjoy traveling, playing sports
and doing all sorts of outdoor activities.
I mostly enjoy mountain climbing and
have a passion for snowboarding. Best
of all I like going on new adventures.
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Why did you join the global shapers
community?
Professor Klaus Schawb, founder of
the World Economic Forum and the
Global Shapers Community, says that
leadership comes down to four factors:
Brains, Soul, Heart and Good Nerves
– but that it is also rare for a leader
to be able to practice these qualities
throughout a lifetime.
I felt that the Global Shapers
Community was an ideal platform to
practice and embody deeper these
qualities; from the brains that are needed
to contribute to the fourth industrial
revolution; to the soul that needs to be
a compass that navigates you through
these changing times for the world;
to the heart that enables you to have
the empathy for the local and global
communities you are connected to, and
the passion to help improve them.

Gulf Insider December 2016
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the team. Being a part of that instilled in
me the values of selflessness and giving
back and helped me realize that I wanted
to better serve my community.

ManaMa ShaperS
Interview with Maryam Al Sadah, Programme
& Communications Analyst at UNDP.

Do you still have free time? And if so,
what do you do with it?

Gulf Insider February 2017

We recognize
that in a world
of complexity,
crosscutting issues
like peace, health and
climate change cannot
be solved in silo.

You’ve conducted workshops and
trainings around the world as an
educator, what is the one thing you
always teach?
The one thing that I always teach is
that Nature is the ultimate classroom,
teacher, lesson and book.
I am among the first 100 people to
achieve a specialization in a science
called Biomimicry, and I’ve given
workshops on this topic in 6 different
continents. Biomimicry is the conscious
emulation of life’s genius. It is a practice
that studies nature’s best ideas, models,
systems and processes, and then
emulates them in order to solve some
of the greatest human challenges.

W

hat
does
your
role
as
Programme
&
Communications
Analyst
for UNDP involve and what
challenges do you face in this role?
My role requires me to wear two
hats: one as a programme analyst,
and the other as a communications
analyst. As a programme analyst, I
implement
programme
strategies
with a focus on youth development,
socio-economic
development
and
inclusion. As a communication analyst,
I design and implement strategies for
communications and outreach. It is a
wonderful, challenging role that keeps
me on my toes most days!
One of the key challenges that I face
is translating our research and concepts
into programs that is implementable.
Ultimately, our main goal is to provide
support through our programmes
towards achieving national prioritieswhich is a huge responsibility.
How has being the Program
Coordinator for Rayaat helped you in
your current role?
Rayaat is a brilliant, non-profit program
28

My goals as a
Shaper are to
better serve my
community, to
raise awareness on
gender equality in
our region.
that provides scholarships to students
in Bahrain. As a Program Coordinator,
I was responsible for coming up with
new, innovative ideas to improve the
Rayaat experience, among other things.
The flexibility I was given to be creative
permitted me to think outside the box,
and provided me with the confidence I
needed to grow professionally. However,
I think the main thing about working for
Rayaat that shaped who I am today is
the hard, selfless and passionate work
that I witnessed every single day from

How are you able to live your passions
(social development, gender equality,
and youth engagement) in your job?
My job provides the perfect platform
for me to engage myself in my passions.
Since the nature of our work involves
serving the communities we are found
in, I am able to experience first-hand
the impact programmes and initiatives
have on them. Almost all our projects
include aspects of social development,
gender equality and youth engagementfor example, there is currently a project
being developed that aims to promote
inclusion for individuals with special
needs through increasing their access
to wheelchairs that offer them more
mobility than standard wheelchairs.
Why did you join the Global Shapers
community?
The Global Shapers community is
unique in that it is a global network of
under 30 year olds working together
in different cities to improve their
communities. I’ve always wanted to
“make a difference”, but I knew doing so
alone would be difficult. Now, with 20
other likeminded, inspiring individuals it
is definitely possible!
What are your goals as a Shaper?
My goals as a Shaper are to better
serve my community, to raise awareness
on gender equality in our region and
to think about sustainable solutions
to the challenges Bahrain is currently
facing in areas such as the environment,
education, housing and others.
What do you like doing in your free
time?
I like to read and write. I recently
finished “When Breath Becomes Air” by
Paul Kalanithi, and it is taking me some
time to recover! When I’m not reading
or writing, I am daydreaming about
traveling.

Gulf Insider November 2016
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Gulf Insider

The Manama Hub continued its partnership with Gulf
Insider to feature monthly interviews with our shapers.
(To read the interviews, click on the hyperlink images)

Affairs

Affairs

People

GLOBAL
SHAPERS
COMMUNITY
MANAMA

ManaMa ShaperS

Interview with Wafa AlObaidat,Founder of Obai and Hill

H

the end of the day I was filling a gap by
providing a haven for creative expression
for young designers.

ow did you go from fashion
blogger to director of your
own PR agency, Obai and
Hill?
I grew up and studied in
Bahrain and went on to study Interior
Design at Chelsea College of Art and
Design in London. I worked for 2 years
while I was a student with designer
Liza Bruce which literally changed my
life. After I graduated I worked with on/
off, and Marko Matysik of Big/Show
Magazine and Vogue Nippon, and later
on with two more fashion magazines.
I started writing for my blog, Fashion
Ambitions, and became a fashion
journalist reporting to High Life Dubai,
Borderline and Prim Magazine in New
York.

You’ve recently opened a shop in the
Riyadat mall, can you tell us what
your vision for this shop is?
I created Milk Concept store because
I could not find a space in Bahrain that
sold emerging and local and regional
designers, and as an advocate of the

I truly believe that
we all have a role
to play to support our
communities.

Tell us about Sketchbook Magazine
and how it became the fastest
growing digital illustration magazine
in Europe?
The idea for Sketchbook was born
out of my desire to build a platform to
support emerging artists and designers.
Initially focused on the U.K. but later
expanding to the Arab world, Sketchbook
is an online magazine that looks like
it was printed in actual sketchbooks,
showcasing underground fashion, art,
illustration, photography, and design. At

fashion scene I wanted to create a space
that sold and showcased unique and
special pieces and told stories of the
craft and artisan work of these designers
and where they can be accessible to
customers.
Can you tell us about your Ironman
experience and your motivation?
This year, I turned 30 and I wanted to

Why did you join the Global Shapers
community?
I truly believe that we all have a role
to play to support our communities, and
if I am able to lend my time, energy, or
expertise in marketing; to better Bahrain
and to be a part of projects that are
bigger than my work and myself; I sign
up and hope to contribute in a positive
way. It is why I continue to contribute
as a columnist and writer to publications
like Rowad or Start Up Bahrain or
Khaleejesque, where I share my ideas
and advice on starting a business,
building and scaling a business as well
as a work / life balance. I hope that my
writing can touch someone but also give
others the opportunity to rethink their
passions and careers and pursue what
they love to do.
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achieve a big goal in terms of sports. I
watched a few videos online of the
Ironman races and I got hooked. I signed
up to train in March with a group and a
coach and I have not looked back. Training
was intense; almost 14 hours a week
were spent either swimming, running,
and biking and getting to these sessions.
Balancing my schedule was a challenge
however once you cross that finish line,
it is truly a reason to celebrate.
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Interview with Lana al attar, Founder and CEO of Gudjuju

Interview with hashem al Musawi, Lead Repair Technology Engineer, General Electric

W

hat does being Lead
Repair Technology
Engineer for General
Electric entail?

I work as a
consultant/advisor for engineers and
technicians who refurbish gas turbine
components that are used in power
plants all over the Middle East and
Africa.
I resolve technical and quality
issues implementing projects that
drive productivity and bring savings
to the company and I change current
practices to better ones. I also audit
the processes and procedures and put
plans for correcting and improving the
daily work to avoid any nonconformance
or escapes.

What are the challenges of your job?
And what would you say is the biggest
achievement of your career so far?
My job requires me to drive the
culture of change and correct mistakes.
These two can bring about a lot of
conflict with other employees so being
persuasive and influential are essential.
I consider joining General Electric
through the Edison Engineering
Development Program (one of the
20
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best graduate programs globally) a
big achievement. I did 5 rotational
assignments globally and completed
different leadership and technical
trainings. I used to work for 9 hours and
then spend the remaining hours of my
day studying and doing assignments.

Technology is my
passion and working
with robots and 3D
printing in my job
gives me the push
to innovate and be
creative.
Your job deals with innovation and coming
up with new ways to do things. Where do
you get your inspiration? What was the
most cutting-edge innovation you have
come up with?
Technology is my passion and working
with robots and 3D printing in my job

gives me the push to innovate and be
creative. My inspiration comes from
helping the people around me. I try to
introduce new ways of doing things to
ease the life of my coworkers.
I enjoyed introducing a robotic
measuring arm that was programmed
to measure components instead of
traditional height gages and calipers.
I felt happy when I replaced typical
tools and fixtures with 3D printed ones.
However, shifting from manual welding
to laser cladding was a game changer
for the company because we saved
time and ensured better quality of
products.

Why did you join Manama Shapers?
I always loved to give back to the
community and help others. Manama
shapers is a place where I found likeminded educated people from different
backgrounds who are passionate to
come up with new and sustainable
ideas that will benefit Bahrain.
I wanted to be part of a group where
I feel empowered to introduce new
initiatives that can drive change and
influence others and I found that in
Manama shapers.

P

lease tell us more about
Gudjuju.com and how you
came up with the concept of
your organization.

A life coaching course
helped give me direction and
perspective and it is there I found out
that I love helping people that help
other people. I would love to set up my
own humanitarian relief organization,
autism school, and pet shelter, I want
to do it all, and at once. But realistically,
what I am good at is technology so I
thought I’ll technologically boost those
individuals/organizations that already
do amazing things. I practiced it long
enough till I opened a company with the
same concept. GudJuju means good
magic, we are a digital agency that
empowers good.

How can Corporate Social Responsibility
(CSR) make a difference in our world and
in the lives of employees?
Think about this, people are expected
to be good to other people, take care
of the environment and be good for the
society, why would this be any different
for a company? A company’s sole
purpose isn’t just generating money, it
has a responsibility towards the world,
the environment, its employees and
38

society. A business is a community
that is part of a bigger community, we
need to help each other in order to help
ourselves.

Unlike other traditional work
organizations, Gudjuju has a very active
role in mentoring and education. Why did
you choose this style of management/
leadership?
I love my clients and employees
genuinely and I want to bring out their

GudJuju means
good magic, we are
a digital agency that
empowers good.
full potential. Gudjuju’s purpose is to
empower people. That includes our
staff and our clients. To empower them
means to enable them to do things
themselves and that would involve
mentoring and educating them. We
consider a job well done when our
clients and staff are able to stand on
their own feet with or without us.

What are the challenges that Gudjuju
faces as a company? What do you want
to achieve this year?
One of the biggest challenges we
face in the region us lowering the cost
for Home businesses, Startups and
SME’s. We are currently working on
a project called Tasafah.com. It is a
market place specifically designed to
lower the cost of having an online shop
with inventory & stock management,
online sales and credit card & debit
card acceptance. Our goal this year is
to get as many people onboard that can
benefit from this service as possible,
empowering people to succeed in their
business without breaking the bank.

Why did you join Manama Shapers?
I saw some of the Manama Shapers’
activities on social media, I was curious
and asked about what they did and how
to join. At my very core I have a vision
to change the world for the better, and
the shapers were the perfect people
to be around to do just that! I applied
and met so many like-minded people,
together we have done many projects
that make such a huge impact on
society. I’m honored to be part of the
Shaper’s community.
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Interview with Dr. ali adnan Ibrahim

World Economic Forum Young Global Leader and Founding Curator of Manama Hub

W

hat does being a World
Economic Forum (WEF)
Young Global Leader
entail? How did you get
this opportunity?

Being a Young Global Leader
means that you are passionate about
contributing positively and impactfully to
the world around you. It also means that
you do so with humility and maximum
generosity. I was selected by the WEF
in 2013 among an exhaustive first list
of nominations for the position. We
went through professional screening
at multiple levels where our impact,
achievements, and other leadership
attributes were closely compared. I am
honored to be selected as the process
was very stringent.

You have also served as Co-Chair and
Senior Adviser of the Islamic Finance
Committee of the American Bar
Association. What were the challenges
you faced in this position?
The American Bar Association is the
main industry association of the legal
profession in the US. The practice of law
in the US varies in every State, and how
each State regulates these issues that
impact the Islamic finance transactions;
16

so the Committee provided a platform
to discuss these issues and what
support and strategy could be relevant
to explore.

Why did you establish the Manama Hub
of Global Shapers?
Global Shapers is an outstanding

I have been
particularly
impressed by the
brilliant young
leaders in their
twenties, how they
think, act and what
values they uphold.
initiative by the WEF and it is part of
Professor Klaus Schwab’s vision to
facilitate active participation of young
leaders in responding to and shaping
our response to current and future
challenges.

Bahrain has been home for me and
my family for over 8 years. I have been
particularly impressed by the brilliant
young leaders in their twenties, how
they think, act and what values they
uphold. I found them to be intellectually
sharp and highly energized with the
desire to give back and contribute. I was
particularly impressed by their action
oriented and respectful approach to
addressing socio-economic challenges.
So when WEF asked me to help set-up
the Hub I was excited as I thought
Bahrain has just the right talent that
Professor Schwab had envisioned.

What future projects are you planning?
As a Young Global Leader (YGL)
and with the support of several other
YGLs and Global Shapers, I am leading
a global initiative on developing a new
investment mechanism for sustainable
economic development. The initiative
seeks to incentivize private investors
to invest in economic development
projects in return for tax-adjustable
Social Credits, which will be issued to
such investors. I hope we could pilot
the initiative and then seek to scale it up
globally.

Interview with Farah Mohamed Behavior Therapist, British Preparatory School.

W

hat inspired you to
become a therapist?

I have always been
the listener in my social
circle and sought to
help them with any hardships they
were going through which brought
me a sense of accomplishment and
happiness. This led to my interest in
studying psychology, particularly the
development of children’s thoughts,
behaviors and emotions. As a behavior
therapist I am able to fully involve
myself the wellbeing and struggles of
the children that I work with and help
them through it.

Can you tell us what your work entails?
I was previously trained in Applied
Behavior Analysis therapy which uses
unique techniques to create positive
changes in behavior. Currently I work
in a mainstream private school with
the special needs students using these
techniques. I help them one on one
with their daily work such as writing or
mathematics. I also help them integrate
into the classroom and develop their
social skills with the other students.

What is it like being an AIDS peer
educator in an Islamic country?
Unfortunately many people
still think of it as a very taboo subject
so it is very rare to get an opportunity to
spread the information. I hope this will
not always be the case and we would
be more aware of the facts about AIDS.
This is very necessary as the statistics
show that it is more prevalent than we
think, even within the Middle East.

I truly believe the
first step in reducing
stigma for any cause
is raising awareness.
What do you hope to contribute in the
field of child development?
In the future I hope to
continue studying abroad, furthering
my knowledge in the field, learning
about children’s mental and emotional
growth. I want to bring this awareness
and experience to the Middle East

where I hope to effectively counsel
children suffering mental illnesses and
developmental delays.

What steps can be taken to eradicate the
stigma of mental disease in Bahrain?
I truly believe the first step
in reducing stigma for any cause is
raising awareness. So many people are
unaware of the range mental diseases,
the causes and what can be done to
help people suffering from them. By
raising awareness and then providing
the proper facilities and support
needed, we can make a positive change
and impact on the lives of the next
generation where the stigma is not as
prevalent.

Why did you join Manama Shapers?
When I first graduated from
University I found this amazing network
of people reaching out on a global scale
to better impact their communities
which is something that resonated
with me. I wanted to create a change
in the community of Bahrain through
my knowledge of special education and
child development by getting involved in
unique projects.
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Interview with nada al Saeed
Senior Officer—Market & Strategy Intelligence, Economic Development Board

W

hat does your job for the
Economic Development
Board entail?

I currently work
at the Market &
Strategy Intelligence department of the
Economic Development Board. This
department represents the research
arm at the EDB, we primarily deal with
three main areas:

• We provide intelligence and research

support to the EDB’s investment
promotional activities. For example,
we conduct research and develop
reports on Bahrain’s value proposition
for different sectors and subsectors
within our national economy. Our
analysis is then used by the Business
Development teams to target
investors, the main aim of the Business
Development teams is to persuade
those investors to set up in Bahrain. We
basically empower our sales team by
giving them the ammunition they need
to sell Bahrain.

• We conduct macroeconomic

research and analysis. We work with
different government agencies to
develop quarterly forecasts of key
macroeconomic indicators such as GDP

20

and inflation. Those forecasts are then
used both internally and externally to
develop macroeconomic reports.

• We also work on a wide range of

initiatives that support policy making
within Bahrain. For example, we
are responsible for managing the
development of Bahrain’s four year
economic strategy, we also work on
developing reports and studies on
critical topics relevant to Bahrain’s
economy, as well as providing policy
recommendations to key decision
makers upon request.

The work you have done has spanned
several fields including economic
reform, transportation, national strategic
planning, and aviation. How have you
managed to be so well-versed in many
different things?
I have been quite privileged to be
working in the EDB over the past 6 ½
years. This organization has given me
the most versatile experience, and my
journey has been incredibly interesting.
I do believe this has been due to a
combination of hard work and luck.
When I first joined the EDB, my initial
role was to assist the implementation

Interview with Sabeeka al-Shamlan, Programme Analyst for the UNDP

W

hat does your role as a
Program Analyst for the
UNDP entail?

of economic reform projects, however
my role started to evolve after a few
months. During my first year, I was
selected to work with a small team
under the previous acting Chief
Executive of the EDB. I spent 3-4 years
working on projects within the Ministry
of Cabinet Affairs and the Ministry of
Transportation and Telecommunication.
I was permanently housed back at the
EDB premises over the past two years,
working on research and economic
planning.

In my capacity as a
Programme Analyst
at the UNDP I work closely with
different ministries and governmental
entities providing technical support to
achieve national priorities and address
challenges. I support and manage
projects that enables the national
entities in the Kingdom of Bahrain
and monitor their progress towards
achieving the Sustainable Development
Goals (SDGs). My work is specifically in
areas related to energy, environment,
sustainable growth and gender.

Why did you join the Manama Shapers?
I was approached back in 2014 by our
founding curator, Dr. Ali Ibrahim, and I
was beyond impressed by the caliber
of each individual within the Shapers
community. I joined the Manama
Shapers because I wanted to utilize my
time, energy, skillset and whatever that
I can offer, to make Bahrain better in
any way possible. The Manama Shapers
is a great platform to do so, because it
connects you to like minded individuals
who are equally active and driven, who
share the same goal and desire – to give
back to our community.

Please tell us about your experience in
social work, coaching and training. How
has this developed your passion for Social
Entrepreneurship?
During my work in different NGO’s in
Bahrain and Jordan, I found my passion
for social development. My experience
later as a coach and trainer in BDB,
interacting with entrepreneurs on a daily
basis made me realize the crucial role
that entrepreneurship plays in providing
pioneering solutions to our most
pressing social issues. Today, we look

I support and
manage projects
that enables the
national entities
in the Kingdom of
Bahrain and monitor
their progress
towards achieving
the Sustainable
Development Goals.
at social entrepreneurs as a main driver
towards achieving the SDGs.

Your volunteer experiences focus on
youth and women empowerment.
Can you tell us how you would like to
contribute more in this sector?
As I worked closely with youth
and women in Bahrain and Amman,
I understand that the development
of youth and women will drive the

community to progress and grow. I am
working on developing a social initiative
that would contribute to women
empowerment and youth development,
providing spaces for young girls to
express themselves and expand on their
potential.

Why did you join Manama Global
Shapers?
To be surrounded by young
passionate shapers, who are dedicated
to the social and economic development
of Bahrain. Being surrounded by such
enthusiastic youth assures me that no
matter what challenges we are facing,
having the right talent and capacity will
enable us to overcome them. I also
find the Hub a perfect place to execute
initiatives that raises awareness on
sustainable development and social
entrepreneurship.

Do you still have any free time? If so, how
do you spend it?
I am in love with words! I always
make sure to dedicate time for reading
and writing. I also love traveling and
enjoy the amusing feeling of walking in
new cities, and I love playing football
and calisthenics.
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Interview with huda al Salah, Senior Analyst, Monitoring and Compliance Unit—Individuals, Tamkeen

H

ow does your passion
for human development,
training, and education
translate into your work in
Tamkeen?

My work in Tamkeen is directly
related to the above-mentioned areas. I
work in the Monitoring and Compliance
Department, where we monitor the
performance and compliance of training
service providers who deliver training
programs for individuals sponsored
by Tamkeen. Therefore, I ensure that
Tamkeen-sponsored individuals are
benefiting from the training programs
and will be able to use the knowledge
gained from them professionally. My
work allows me to make changes on
a daily basis to improve the quality
and training experience of Tamkeensponsored individuals. My work is
self-rewarding, involves a great deal of
interaction, and rotates around human
development, training, and education,
which conveniently aligns with my
passion for those fields.

You gained experience in different
departments in Tamkeen, would you
recommend this to people who work in big
companies? Why or why not?
I definitely recommend this to people
38
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who work in big companies, but also
smaller ones. Gaining experience in
different departments throughout
the organization has allowed me
to understand the nature of the
organization from different angles,
helped me grasp Tamkeen’s strategy
and culture, exposed me to different
challenges and, most importantly,
introduced me to many employees
across the organization.

Why did you join Manama Shapers?
Around April 2016, I was introduced
to Manama Shapers by Mrs. Amal Al
Kooheji, who was Tamkeen’s VP at the
time. She was approached by Dr. Ali
Adnan, Manama Hub’s Founding Curator
and Mentor, who asked her to nominate
applicants from Tamkeen; Dr. Ali shared
information about the hub and routed
me to the application process. I was
keenly interested in joining because
Manama Hub is a unique platform
that connects you to self-motivated
and educated individuals from diverse
backgrounds who are passionate about
serving the community and making
Bahrain a better place. In April 2016,
I had one month left to complete my
Master’s degree in Human Resources
at DePaul University and Manama

Hub was very flexible, allowing me to
delay joining the hub until I finished the
degree. Thankfully, today I am in charge
of the human resources and onboarding
process for the Hub: a great opportunity
to apply my studies practically. I would
like to take this opportunity to thank
Mrs. Amal Al Kooheji and Dr. Ali for
opening my eyes to Manama Hub and
the Global Shapers Community.

Do you still have free time? If so, what do
you do with it?
I enjoy self-educating myself in
different areas. I am an associate
member of the UK-based Chartered
Institute of Personnel Development and
a member of the US-based Association
for Talent Development. As such, I
benefit from up-to-date insights in
human capital development and invest
some of my time to develop my skillset
in this area, which serves my aim to
train and teach in this field in the future.
In addition, I have been taking Qur’an
classes and developing my recitation
skills, as religion is also an area I am
passionate about. I also dedicate some
of my time in volunteer work with
orphans and special needs children.
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Interview with Lucy Wozniak, Head of Learning Enrichment and Psychologist, Mns school Bahrain.

W

hat inspired you to
become an educational
psychologist?

I decided to pursue a
career in education to
have a direct positive impact on society.
I trained as a primary teacher and taught
for eight years. After teaching various
children with special educational needs,
I decided to pursue my Masters in
Child Psychology and Development at
UCL, as I saw how parents struggled
to gain support in specialized child and
educational psychological services in
the region.
Completing my masters also
allowed me to systematically explore
an underdeveloped area of research
in the GCC in which I am extremely
passionate about: Autism Spectrum
Disorder.

In many places children and adults with
special needs are still stigmatized. How
do you help to educate the public on
these issues?
Originally I hoped through my
academic research and my work to help
overcome the important social challenge
of integration of people with special
needs in the community. Surprisingly,
the stigmas that have always been
38
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assumed are not necessarily present
here as the Bahraini community is very
inclusive and accepting. I currently work
at the only inclusive school in Bahrain,
and seeing how wonderfully the other
students accept atypical children and
treat them just as any other typical child,
is incredibly encouraging and positive.

My goals as a
Shaper are to raise
awareness on
challenges faced
by individuals with
special educational
needs in our region.
That being said, there are still cases
of stigmatisation, but I strongly believe
that the existence of inclusive schools,
and awareness campaigns will lift the
remaining barriers. Hopefully in the
future, we will see ‘autism friendly’
events, such as cinema nights and
airport ‘autism’ friendly areas for
families.

Why did you join the Manama Shapers?

I originally became a shaper with the
goal of contributing to helping overcome
some of the challenges faced within
our society. In particular, I wished to
contribute to the further enhancement
of the special educational needs
education and research in Bahrain and
my first proposal involved a project to
obtain vocational training and then jobs
for Bahraini young adults with Autism.
I also joined the Shapers as I wished
to develop myself and learn from other
like-minded individuals.

ManaMa ShaperS
Interview with nada Darwish, Brand & Digital Communication Specialist, Gulf Business Machines.

W

hat does your work
as a Brand & Digital
Communication
Specialist in Gulf
Business Machines

entail?

My goals as a Shaper are to raise
awareness on challenges faced by
individuals with special educational
needs in our region, to participate in
research on this topic and to develop
a network of health professionals
for parents of children with special
educational needs.

Gulf Business Machines (GBM) is
a regional IT company founded and
operating since 1990. My role is to
support GBM branches across six
countries in all their marketing, internal
and external communication needs. I
design digital marketing campaigns and
assist branches on branding their local
events or participating in exhibitions.
This role is fast evolving and you have
to quickly learn the IT demands that
GBM provides in every market as well
as the rapidly growing global trends in
in ICT, Fintech, IoT (Internet of Things) or
Blockchain.

Do you still have free time? If so, what do
you do with it?

What’s the greatest lesson you have
learned regarding communication?

What are your goals as a Shaper?

I like to read, cook, and practice yoga.
I also enjoy spending weekends helping
out at the local animal shelter, BSPCA:
Bahrain Society for Protection and
Cruelty against Animals, walking the
dogs or brushing the cats.

Communication is not just about
writing or speaking, it is also how
you connect to people visually. An
important part of delivering a consistent
experience with visuals is branding.
A brand makes sense to everybody
despite cultural, geographical, ethnic
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or language differences among people.
As the late Paul Arden said: “Don’t give
a speech. Put on a show”, meaning, to
connect with the audience, entertain
them visually!

Tell us about some of the high-profile
projects you’ve worked on—the
challenges you’ve faced, and the
achievements that you’ve had.

I have been exposed to different
industries, whether they were F&B, IT,
Banking, Manufacturing or Education.
From local and regional SMEs to big
international brands like IBM, Cisco
and McLaren. The most challenging
and enjoyable project I’ve taken on was
a collaboration between the Manama
Hub and the British Council, wherein
we organized a roundtable discussion
called, ’Empowering Communities
for Positive Change’ in the span of
a few days! The event was attended
by His Royal Highness The Prince of
Wales and ministries from the Bahraini
government. The roundtable discussion
included a diverse group of Bahrain’s
society in an effort to explore ways
to gain greater role in advancing
development.

Speaking of advancing development,
The Global Gender Gap Report 2017 by
the World Economic Forum has recently
been published. What are your views on
the report?

The report covered 144 countries
and Bahrain ranked very low as #126.
According to the report, the MENA
region is likely to close the gender gap
in 580 years! What we have to do is
to integrate women and girls to help
build a dynamic and inclusive future
economy by ensuring that everyone has
equal opportunity. By not taking into
account the perspectives of women, we
lose talent and skills that are critical for
addressing the region’s challenges.

Why did you join Manama Shapers?

The Global Shapers is a diverse
community centered around shared
values. The voice of youth is becoming
more and more influential, Shapers is
not only a thriving movement, but an
equally important growing international
community. As a Bahraini woman and
a feminist, it’s great to be around the
Manama Shapers, a group of aspiring
individuals who shares your beliefs and
work together towards the same socioeconomic vision for Bahrain.
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Hub Project
Roundtable Discussion
Empowering Communities
for Positive Change
The Global Shapers Community – Manama Hub, in close collaboration with the British Council, hosted a
roundtable discussion in the honor of His Royal Highness the Prince of Wales’ visit to the Kingdom of Bahrain
on Thursday, November 10, 2016. The event was also attended by the Minister of Foreign Affairs, the Minister
of Labour and Social Development and the President of Bahrain Authority for Culture and Antiquities.
The roundtable was hosted with the intention to provide a platform for positive dialogue and discussion
around the topic of “Empowering Communities for Positive Change”. A diverse group of Bahrain’s society
were invited to join the discussion in an effort to explore ways to enhance the community’s participation in
Bahrain.
The event was also attended by members of the Prince’s Trust International – a charity in the UK founded by
His Royal Highness the Prince of Wales, working in partnership with governments, not for profit organizations
and businesses around the world to tackle youth disengagement and improve employability skills.
The roundtable was chaired by Leena Al Olaimy,
Manama Hub’s mentor, and focused on four key themes
identified as a priority areas to enhance community
engagement in the Kingdom, those themes included:
1. Empowering Communities Through Entrepreneurship
2. Empowering Communities Through Education
3. Empowering Communities Through Civic Engagement
4. Empowering Communities Through Active Citizenship
Click here to read the outcome report of the round table
discussion
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Hub Projects

1

Theresa May’s visit

The Manama Hub Shapers met with the Right
Honourable Theresa May, Prime Minister of
the United Kingdom, during a reception held at
Riffa Fort, where the Prime Minister spoke with
young Bahraini leaders about the progress of
reform in the Kingdom.

2

Youth Economic Forum

The Manama Hub Shapers participated
in the Youth Economic Forum 2017,
organized by the Youth Pioneer Society
in Bahrain. The Manama Shaper, Nada
AlSaeed, moderated the panel discussion
on the challenges and opportunities of
setting up businesses in Bahrain.
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Hub Projects

3

Khibra

In partnership with Tamkeen and UK-based
Mowgli, the pilot phase of our flagship project,
Khibra, was successfully concluded in May 2017.
The mentoring program, which was launched
in April 2016, 15 Bahraini entrepreneurs were
matched with 15 Bahraini-based Mowgli trained
mentors and a one-year mentoring relationship
between each pairing was supported. The program
also included several mentoring relationship
enhancement activities and regular monitoring
and evaluation to assess the impact achieved on
the personal, business and economic sides.
Additionally, the Manama Hub’s shaper Shaheen
Shaheen was amongst the first batch of mentors
participating in the program.

4

Injaz

The Manama Hub partnered with Injaz, a non-profit organization as part of Junior Achievement Worldwide, in
order conduct a research project tackling the challenge of boys’ underachievement in education.
Injaz currently offers programs to students across all levels of education: primary, intermediate secondary, and
university. Those programs are catered towards principles of market- based economics and entrepreneurship.
One of the key challenges that Injaz faces is the disengagement and underachievement of boys in the Injaz
program, especially in comparison to girls.
By conducting benchmarking assessments and primary research, the research project aims to examine the
multitude of factors impacting boys’ performances in the Injaz program.
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Shaheen Shaheen, Curator and Shaper
Title: Portfolio Management
Organization: Central Bank of Bahrain
Shaheen works at the Central Bank of Bahrain (CBB) where he
takes on the Portfolio Management role in the Reserve Management
Directorate. Shaheen is mainly responsible in developing and
implementing the CBB’s investment guidelines by ensuring
liquidity, preserving capital and maximizing returns relative to
risk. Prior to the CBB, Shaheen worked in Ernst & Young (EY) as
an Associate providing financial services. He was seconded at
the First Deputy Prime Minister Office as a Research Executive
Fellow, where he undertook the responsibilities of conducting research and working on policy
proposals on a national level. Shaheen holds a Bachelor’s degree in Finance from Florida International
University (FIU) focusing on Macroeconomics, Global Private Banking, and Investment Management.
In addition, He is also an internationally certified business mentor to assist entrepreneurs in launching their
business. Shaheen enjoys the mountains and various activities including snowboarding, hiking, football and
all sorts of outdoor adventures. He also has a personal interest in commodity markets, more specifically
energy related, and alternative energy solutions.

Hala Al Khalifa, Outgoing Curator and Shaper
Title: Project Manager
Organization: Ministry of Education
Early Childhood Educator, Human Rights Educator, Special Needs
Teacher and Non-Profit Activist. Aspiring to make a difference in the
fields of special education, early childhood and human rights education
in the Kingdom of Bahrain.Specializing in strategic planning, program
coordination and development and academic instruction. Interested in
humanitarian and philanthropic work and educational related programs.
Currently positioned at the Ministry of Education (Project Management
Office) and involved in several projects which include developing
and leading the ministry’s special education strategy, curriculum
development and student voice/engagement.

26

Curatorship

and Current Shapers

Nada Al Saeed, Deputy Curator and Shaper
Title: Manager, Market & Strategy Intelligence
Organization: Bahrain Economic Development Board
Nada has an educational background in Economics and International
Trade, graduating from University of Auckland, New Zealand. Upon
completion of her bachelor’s degree, she was invited by the same
university to join the postgraduate “Honours” program, where she
specialized in Economics. As part of that program, she prepared a
dissertation on climate change and the aviation sector.
Nada been working in Bahrain Economic Development Board for
seven years, where she had the privilege of working on several
fields including: the delivery of economic reform projects, review of the decision making process
within government, the development and implementation of public transportation policies and projects,
development of a national strategic planning framework, and the management and monitoring of
strategic projects. She is currently working in the Market & Strategy Intelligence department in the
Economic Development Board. Her main responsibilities include: investment promotion research, project
management, and strategy and policy development.

Nada Darwish, Deputy Curator and Shaper
Title: Brand & Communication Specialist
Organization: Gulf Business Machines
Nada is a Corporate Communication Specialist at Gulf Business
Machines (GBM) in Bahrain. Her role is required to work within
the communications department of GBM, catering for the different
Gulf Coorporation Council (GCC) offices and Pakistan with regards
to all internal and external communications needs. Ranging from
marketing, PR and corporate events. Nada holds a Bachelor
Degree (HONS) in Graphic and Communication Design from the
University of Leeds.
She worked on projects for international clients like Cisco, IBM,
McLaren, Bahrain Grand Prix, Qatar Foundation, Reach Out To Asia,
Qatar Computing Research Institute and Aspire Zone to name a few.
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Tariq Al-Olaimy, Shaper
Title: Co-Founder
Organization: 3BL Associates
Co-founder of 3BL Associates, which is a people + planet strategy
consultancy and think-do-tank that was established to re-imagine a
more sustainable and regenerative Middle East. A founding national
co-ordinator of the Arab Youth Climate movement - the largest of it’s
kind in the region. An ecology, climate and interfaith leader. Health
education advocate co-founding www.Diabetes.bh, which is recognised
as an World Diabetes Day Champion. TEDxBahrainona co-curator. An
Ubuntu peer peace coach. Co-chair of UNESCO’s Global Action Programme on Education for Sustainable
Development partner network. As an educator at heart, Tariq has conducted workshops, trainings, and
speaking engagements across five different continents.
Tariq holds a BSc in Investment and Financial Risk Management from Cass Business School London, and is
among the first 100 people in the world to complete a specialization in the field of Biomimicry.

Hamad Al Mahmeed, Shaper
Title: Director of Research and Strategic Planning
Organization: The Office of the First Deputy Prime Minister
Hamad holds a degree in Economics from the University of
Nottingham, UK. Accordingly, He started his career as an economic
analyst at the Economic Development Board of Bahrain (EDB)- a
semi government entity tasked with setting the economic strategy
in the country. In that role Hamad developed economic models and
published several economic policy papers. Hamad then moved to
the Office of His Royal Highness the Crown Prince as Director of
Research and Strategic Planning within the Research Directorate.
In this role, he led the unit responsible for drafting policy proposals on a variety of political and economic
issues, preparing the necessary briefings and participated in official delegations in addition to leading various
strategic projects. Extracurricular activities include: member of the Bahraini National Sailing team, representing
Bahrain in numerous national and international regattas. Very passionate about sports in general, particularly
football (soccer) and water sports.
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Dana Abdulla, Shaper
Title: Senior Officer
Organization: Bahrain Economic Development Board
With an MSc in Development Economics from the School of Oriental
and African Studies in London, Dana is greatly passionate and inspired
by finding sustainable solutions to socio-economic challenges across
the globe. Dana currently works at the Bahrain Economic Board,
prior to which, she worked at the International Labour Organization’s
regional office for Arab states.
Her experience includes analysis of macroeconomic trends in Bahrain,
economic research on topics such as Entrepreneurship and the
contribution of Women in the working economy, economic reform
initiatives, and more recently Business Development in the areas of
manufacturing and industrial services.
She loves traveling and exploring different cultures and finds joy in
performing outdoor activities.

Huda Al Salah, Shaper
Title: Monitoring Analyst
Organization: Tamkeen
Huda has a passion towards human development, training and
education. She has a MSc in Human Resources from DePaul
University and a BSc Degree in Accounting and Finance from Bangor
University, UK.
Huda has been working in Tamkeen for over 4 years. She has
managed to obtain experience from different departments since she
joined Tamkeen. Currently, she is a member of the Monitoring and
Compliance unit where she monitors and is in charge of overseeing the quality and performance of training
institutes who deliver training courses under Tamkeen’s schemes. Outside work, Huda is a member of the
US-based Association for Talent Development, an affiliate member of the UK-based Chartered Institute of
Personnel Development (CIPD) and she has earned a lifetime membership of the Golden Key International
Honor Society for outstanding achievement during her master’s program. As a shaper, she handles the
onboarding and recruitment procedures for the Manama Hub.
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Sabeeka Al Shamlan, Shaper
Title: Program Analyst
Organization: United Nations Development Program (UNDP)
Sabeeka Al Shamlan, currently working at the United Nations
Development Program (UNDP) as a Program Analyst working on
projects in energy, environment, sustainable growth and gender and
supporting the government of Bahrain in designing and implementing
policies and mechanisms that’ll enable the Kingdom track its progress
towards achieving the Sustainable Development Goals. Within the
same capacity she handles monitoring and reporting for the country
office. Prior to working at the UNDP, Sabeeka used to be part of the
Bahrain Development Bank’s Business Advisory unit, which focuses on
coaching and training entrepreneurs to gain the needed tools to startup their businesses.
As a volunteer she was involved with a youth-based cultural yearly summer festival, which focuses on
spreading art and culture among the youth. Sabeeka also took different volunteering roles in AIESEC, the
student run organization that drives programs on leadership and cultural exchange.
Sabeeka is a graduate of University of Bahrain, with a bachelor’s degree of Business Information
System, a Certified Associate in Project Management by PMI, and a Level 5 Certified Management
Coach by CMI. She is passionate about social entrepreneurship, people development and gender issues.

Mona Al Banna, Shaper
Title: Neurology Resident
Organization: Salmaniya Medical Complex
Mona Al Banna is a medical graduate of the Royal College of Surgeons
in Ireland – Medical University of Bahrain and is currently a Junior
Neurology Resident at the Department of Clinical Neurosciences,
Salmaniya Medical Complex, Bahrain. She recently completed her MSc
by Research from the Royal College of Surgeons in Ireland, Dublin. Her
research examined cognitive impairment in cerebrovascular disease
and associated biomarker correlates in a Bahraini population with a
focus on metacognitive function. Mona was also involved in Bahrain
National Stroke Audit examining standards of care of stroke from acute
event to hospital discharge and is passionate about cerebrovascular
health and improving the quality of life of stroke survivors.
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Wafa Alobaidat, Shaper
Title: Founder
Organization: Obai and Hill
Wafa Alobaidat’s aim has always been to bridge the gap between young
and innovative artists and their potential clients. She began her career
working with renowned fashion designer Liza Bruce and her husband,
interior designer and artist, Nicholas Bruce. She learnt all the aspects
of the fashion business while she was still a student at Chelsea College
of Art and Design, University of the Arts London. She was mentored by
the design duo and was working on sales, PR, buying, window displays
and pricing, Wafa assisted on all aspects of running of the business.
After graduating Wafa went on to create her own blog, Fashion Ambitions, where she documented her work
experiences assisting Marko Matysik Editor of Big/Show Magazine, one of the editors at Vogue Nippon,
working with On/Off, publishing her work with Prim and Borderline magazine and generally working in fashion
journalism. In 2009 Wafa created Sketchbook Magazine, the fastest growing digital illustration magazine in
Europe. With more than 10,000 print-on-demand print copies sold, 6,900 PDFs, and 75,000 online views of
Sketchbook the Fashion Blogger Issue was the critically acclaimed first issue, dedicated to fashion blogging.

Lana Al Attar, Shaper
Title: CEO
Organization: Gud Juju
Lana is the founder and CEO of Gudjuju.com. Gud Juju has one mission,
to “Empower Good”. They provide web development and IT constancy
services to social good initiatives and companies with good CSR. In addition
to helping their clients automate all work online they also advise companies
and individuals on how to make their businesses/ideas more social.
Here are a few of the projects Gud Juju has worked on: Energy Saving,
Environmental and Disaster Risk Reduction, Animal Care, Organ Donation
Bahrain, Women Entrepreneur Empowerment, Autism and Speech Therapy, Innovation and Leadership,
Alternative Energy, Tourism in Bahrain, Refugee Rights, Humanitarian Relief, Film, Music, Design and
Inspirational speakers. Lana is also the founder of Tasafah.com which is a market place allowing companies
and individuals alike to start selling products and bookable services online and managing their inventory
and orders. Lana holds a BSc in Computer Science and was the developer on the first place winning team
of Startup weekend Bahrain 2014. Lana is also an Ashoka ChangeMaker Exchange Alumni and a Global
Shaper.
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Mahmood Zeyad, Shaper
Title: Managing Director
Organization: Startup Oman
With regional background on entrepreneurship and youth development,
and by co-founding Majra, Mahmood is on a mission to change the
dynamics of career development for young millennials by activating
their role in the local ecosystem of startups.

Hashem Al Musawi, Shaper
Title: Lead Customer Application Engineer
Organization: General Electric (GE) - Power Division
Bachelor’s in Mechanical Engineering, Newcastle University, UK;
Master’s in Mechanical Engineering, North Carolina State University,
USA. Lead Application Engineer, General Electric (GE) Power, with
over seven years of experience. GE Power is a world leader in power
generation with deep domain expertise to help customers deliver
electricity from a wide spectrum of fuel sources. GE produces more
than 40% of electricity in Middle East and Africa. Has worked on power
plant projects and upgrades providing reliability, availability, increased
output, saving fuel and reducing emissions. Alumnus, GE Edison
Engineering Development programme; worked on several assignments
globally and enhanced technical problem-solving skills through advanced engineering course work, reports
and team presentations. Interests: providing affordable and clean energy to citizens of the world and reducing
the carbon intensity of energy to help with climate change and promoting Fourth Industrial Revolution.

Farah Mohamed, Shaper
Title: Primary Therapist
Organization: THINKinc
Farah has recently graduated from New York with a BA in Psychology.
She has now moved back home to Bahrain, where she hopes to reduce
the stigma of mental illness present in the region. While in university
she served in various leadership roles such as President of Hall council
and an AIDS peer educator. She has also done various internships
with companies such as VIVA, Bank Muscat International and Bahrain
Airport Company. Her passion for working with children has led to a
special interest in child development which she hopes to pursue with
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Muizz Alaradi, Shaper
Title: Student
Organization: Minnesota’s Humphrey School of Public Affairs
Muizz Alaradi is currently studying towards his Master of Public Policy
degree at the University of Minnesota’s Humphrey School of Public
Affairs. He has 8 years of work experience in finance and corporate
banking and is a CFA Charterholder. He holds a Bachelor’s degree
in Economics, Quantitative Methods from the University of Toronto,
Canada.

Lucy Wozniak, Shaper
Title: Head of Learning Enrichment and Psychologist
Organization: Multinational School Bahrain
Having grown up in the Middle East, Lucy recently returned to Bahrain
after obtaining a Masters of Science in Child Development and
Psychology from University College London. Prior to this, Lucy spent
more than eight years teaching and providing therapy to children and
adolescence with various needs and disabilities.
Lucy has extensive experience helping children with special needs to
develop, and assisting parents and educators to overcome difficulties
faced in the education and development of the children.
During her Masters, Lucy focused her research on autism diagnosis and
support in the GCC. Currently, Lucy is the leader of a team of educators
in the only fully inclusive school in Bahrain.
Lucy has also extensively worked for non-profit organisations and
has organised multiple charity intiatives regarding children education,
special needs awareness, and animal awareness education.
Lucy is trained in British Sign Language and Makaton Sign Language,
to support children who are deaf or have speech delay.
Aswell as an MSc, Lucy holds a Bachelor of Arts in Business
Management and a Postgraduate Graduate Certificate in Education.
Recently she also became a Graduate Member of the British
Psychological Society in the United Kingdom.
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Maryam Al Sadah, Event Team Leader and Shaper
Title: Program and Communications Analyst
Organization: United Nation Development Program
Maryam currently works at the United Nations Development Programme
as a Programme & Communication Analyst. In her role, she is responsible
for overseeing and executing programs related to youth, health and
disability, among others. Prior to working at the UNDP, Maryam was a
program coordinator for Rayaat, a scholarship provided by a non-profit
(MKF) that is built around enabling young Bahrainis to realize their full
potential. Maryam is passionate about social development, gender
equality and youth engagement at all levels and is an advocate for
inclusivity, social equality and a “people-centered” approach to the development process. She graduated
from the School of Oriental and African Studies (SOAS) in 2012 with a degree in Politics and has an MSc in
Social Development Practice from University College London (UCL). Outside of work, Maryam enjoys writing
and is interested in children’s literature. More specifically, she is interested in the ways in which children’s
literature can encourage social cohesiveness and promote cultural understanding, and hopes to contribute to
the literary landscape within the region.
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The Global Shapers Community is a network of Hubs
developed and led by young people who are exceptional in
their potential, their achievements and their drive to make a
contribution to their communities.
An Initiative of the World Economic Forum

/GlobalShapersManama
@ManamaShapers
@ManamaShapers
info@manamahub.org
www.manamahub.org
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